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Business Ethics Policy

Policy Statement

Nanjing COSMOS Chemical Co., Ltd. (“COSMQS”, the “Company” or “we") is
committed to conducting business with the highest standards of integrity,
ethics, and professionalism. We maintain a zero-tolerance approach to
corruption, bribery, fraud, money laundering, and any other form of
unethical or improper business conduct.

We are committed to:

- Strictly comply with all applicable laws and regulations in the jurisdictions
where it operates, and reference international good practices, including the
United Nations Global Compact (UNGC) anti-corruption principles and the
OECD Anti-Bribery Convention;

- Uphold internationally recognized standards of business ethics and fair
competition;

- Act with integrity, transparency, and accountability in all business
dealings;

- ldentify, assess, and manage business ethics risks proactively;

- Provide clear guidance and expectations to employees and business
partners regarding ethical conduct.

This Policy forms an integral part of COSMOS's compliance and sustainability

framework. It is intended to help ensure that the Company, its employees,
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and business partners conduct business in a lawful, ethical, and responsible
manner, thereby safeguarding our reputation and supporting long-term
sustainable development.

Scope

This Policy applies to Nanjing COSMOS Chemical Co., Ltd. and its subsidiaries
and branch offices. All directors, officers, managers, and employees of the
Company, including full-time and part-time employees, temporary
personnel, and individuals authorized to act on behalf of the Company
(collectively referred to as “employees”), are required to comply with this
Policy.

The Company also encourages its business partners, including suppliers,
agents, contractors, and other third parties, to uphold business ethics
standards consistent with the principles set out in this Policy.

Governance and Responsibilities

Top management

Top Management is responsible for approving the Business Ethics Policy,
ensuring adequate resources for compliance management, and overseeing
the effectiveness of the Company's compliance framework.

Sustainability Leadership Group

The Sustainability Leadership Group is responsible for establishing business
ethics objectives and strategic priorities, reviewing significant compliance

matters, overseeing business ethics risk management, and promoting a
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culture of integrity throughout the organization.

Sustainability Working Group

The Sustainability Working Group is responsible for the day-to-day
implementation of the Company's business ethics and compliance program,
including coordinating policy implementation, conducting risk assessments,
supporting internal audits, organizing compliance training, and
investigating potential violations.

Employees

All employees are expected to comply with this Policy, identify and report
potential misconduct or violations, participate in relevant training activities,
and provide accurate and truthful information during investigations.
Business Ethics Requirements

At COSMOS, we maintain a zero-tolerance approach to corruption, fraud,
conflicts of interest, money laundering, and any other form of unethical
business conduct.

We are committed to promoting fair and ethical business practices and
complying with all applicable laws, regulations, and business ethics
standards. In our interactions with suppliers, business partners, competitors,
government officials, and other third parties, we uphold the principles of
fairness, transparency, and integrity and do not tolerate any form of
improper or unfair competitive conduct.

We are committed to handling information responsibly and protecting
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confidential, personal, and business information entrusted to us. We seek to
ensure that the collection, storage, use, and sharing of information are
conducted in accordance with applicable legal requirements and ethical
standards, while safequarding the privacy and data security of employees,
customers, and business partners.

We maintain appropriate internal controls, monitoring, and audit processes
to support compliance with this Policy. Through training, awareness-raising,
and ongoing communication, we strengthen employees' ability to identify,
prevent, and respond to corruption, fraud, conflicts of interest, money
laundering, and other business ethics risks, while promoting a strong culture
of information security and compliance.

Any violation of this Policy will be investigated and addressed appropriately.
The Company may take disciplinary action, up to and including termination
of employment or business relationships, where warranted. These measures
help safeguard the Company's reputation, protect stakeholder interests, and
support the Company's long-term sustainable development.

Anti-Corruption and Anti-Bribery

We are committed to conducting business with integrity and maintaining a
zero-tolerance approach to corruption and bribery in all forms. Employees
are expected to act honestly, ethically, and in accordance with fair
competition principles in all business activities. Employees must not, directly

or indirectly, offer, promise, give, solicit, or accept anything of value in order
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to obtain or retain business, secure an improper advantage, or otherwise
influence business decisions.

The Company prohibits the use of cash, gifts, kickbacks, commissions,
service fees, travel, hospitality, or any other item of value to improperly
influence business decisions. Employees must not abuse their position to
influence procurement, sales, tendering, or other business processes for
personal gain or for the benefit of relatives, friends, or other related parties.
Employees must not conceal improper conduct through fictitious
transactions, false expense claims, misleading records, or falsified
documentation. The Company also prohibits facilitation payments and any
form of bribery conducted through third parties.

Management is expected to make decisions relating to resource allocation,
business partnerships, recruitment, and promotion, and other significant
business matters objectively, fairly, and transparently. Such decisions
should be made in the best interests of the Company and should not be
influenced by personal interests, personal relationships, or inappropriate
external pressure.

Gifts, Hospitality, and Business Courtesies

The Company recognizes that reasonable gifts, hospitality, and other
business courtesies may be part of legitimate business relationships.
However, such activities must be appropriate, transparent, and consistent

with applicable laws, regulations, and ethical standards.
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Employees must ensure that offering or accepting gifts, hospitality, or other
business courtesies does not influence independent business judgment or
create an actual or perceived improper business advantage.

Employees must not offer or accept cash or cash equivalents, nor provide or
receive gifts or hospitality that are excessive in value or could reasonably be
perceived as influencing business decisions. In interactions involving
government officials or public sector representatives, employees must
comply with all applicable laws, regulations, and Company requirements.
The Company encourages employees to maintain appropriate records of
gifts and hospitality and, where required, disclose or report such activities
through established internal procedures to support transparency and
compliance.

Conflict of Interest

Employees are expected to act in the best interests of the Company at all
times and avoid situations in which personal interests may conflict, or
appear to conflict, with the interests of the Company. Conflicts of interest
may arise when an employee's personal interests, family relationships, or
external business activities interfere, or have the potential to interfere, with
the Company's business interests. Examples include investment interests,
employment relationships, or other personal connections involving the
Company's suppliers, customers, or competitors.

The Company encourages employees to identify and report potential
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conflicts of interest proactively in order to support fair, objective, and
transparent decision-making. Employees are expected to assess their
business relationships and responsibilities regularly and report any actual,
potential, or perceived conflicts of interest in a timely manner.

Where an actual or potential conflict of interest exists in connection with
business decisions, resource allocation, supplier selection, contract awards,
or other significant business activities, employees must disclose the matter
in writing to the Administration and Human Resources Center and recuse
themselves from related discussions, evaluations, and decision-making
processes.

Any outside employment, investment activity, or business relationship that
could affect an employee's objectivity, independence of judgment, or ability
to act in the best interests of the Company must receive prior written
approval from the Company. Employees are responsible for ensuring that
such activities do not interfere with their work responsibilities, create
conflicts of interest, or adversely affect their performance.

Employees are expected to cooperate fully with any conflict of interest
review or investigation conducted by the Company and provide complete,
accurate, and truthful information when requested.

Fair Competition

The Company is committed to competing fairly, ethically, and lawfully in all

markets in which it operates. We comply with applicable competition and
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antitrust laws and compete through innovation, product quality, service
excellence, and operational performance. We do not engage in any conduct
that could restrict, distort, or undermine fair competition.

Employees must exercise caution when interacting with competitors,
customers, industry associations, and other market participants. Employees
must not discuss, exchange, or disclose commercially sensitive information,
including information relating to prices, costs, business strategies, market
allocation, or any other matter that could affect fair competition.

Any actual or suspected violation of competition laws or fair competition
principles must be reported promptly through the appropriate Company
channels.

Anti-Fraud

The Company prohibits all forms of fraud. Fraud includes any act involving
deception, misrepresentation, concealment of material facts, or other
dishonest conduct intended to obtain an improper benefit or cause financial,
reputational, or other harm to the Company, its customers, business
partners, or other stakeholders.

Employees must not misappropriate, misuse, or unlawfully dispose of
Company assets or resources. Employees must not falsify, alter, or destroy
Company records, nor seek personal gain through false expense claims,
forged contracts, fictitious transactions, or any other fraudulent activity.

In key processes such as financial transactions, contract signing, or business
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authorization, employees shall carefully verify the identity and business
background of relevant parties.

Any suspicious transaction, unusual payment activity, or suspected
fraudulent conduct must be reported promptly to the Finance Department,
and, where necessary, the relevant activity should be suspended pending
further review.

Anti-Money Laundering

The Company complies with applicable anti-money laundering laws and
regulations and is committed to preventing its business activities from being
used to facilitate money laundering, terrorist financing, or other illicit
financial activities.

Employees are expected to understand the basic background of customers,
suppliers, and other business partners and remain alert to unusual
transactions, suspicious payment activities, or business arrangements that
are inconsistent with the nature of the underlying business relationship.
Employees must promptly report any transaction involving unidentified
sources of funds, unusual payment patterns, abnormal transaction amounts,
or activities that appear inconsistent with a customer's or business partner's
legitimate business activities. Employees are expected to cooperate fully
with any review or investigation conducted by the Company.

The Company prohibits employees from participating in, facilitating, or

concealing money laundering activities. This includes providing access to
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accounts, transferring funds, disguising the origin of funds, or concealing
transaction information for unlawful purposes.

Information Security and Data Protection

The Company is committed to protecting information assets and maintaining
high standards of information security and data protection. This includes
safeqguarding confidential business information, customer data, employee
information, technical information, and other proprietary or sensitive
information.

Employees must access, use, process, and share information only for
legitimate business purposes and within the scope of their authorized
responsibilities. Unauthorized access, copying, disclosure, transmission, or
misuse of Company information is strictly prohibited.

Employees must take appropriate measures to protect confidential, sensitive,
and personal information. Such measures may include secure storage,
access controls, and limiting access on a need-to-know basis.

When using electronic devices or handling Company information in remote
working environments, employees must follow applicable information
security requirements and ensure that appropriate technical and security
safeguards are in place.

When sharing information with external parties, appropriate confidentiality
arrangements should be established, and the permitted scope of

information use should be clearly defined to prevent unauthorized access,
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misuse, or disclosure.

The Company is committed to continuously strengthening its information
security and data protection  capabilities  through training,
awareness-raising, and technological improvements.

Responsible Business Relationships

The Company expects suppliers, agents, contractors, and other business
partners to uphold standards of integrity, ethics, and compliance that are
consistent with the principles of this Policy.

When selecting and managing business partners, the Company considers
factors such as business reputation, compliance history, and responsible
business practices. Where appropriate, the Company may conduct due
diligence to identify and assess potential compliance and business ethics
risks.

The Company seeks to incorporate appropriate business ethics and
anti-corruption requirements into contractual arrangements with business
partners and to communicate expectations regarding ethical conduct and
compliance responsibilities.

Where a business partner is found to have engaged in conduct that violates
applicable laws, reqgulations, or business ethics standards, the Company
may require corrective action and reserves the right to suspend or terminate
the business relationship where appropriate.

Management Targets
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Targets

From 2025 to 2028, provide anti-corruption training to 100% of employees

annually

From 2025 to 2028, conduct one internal anti-corruption audit annually

From 2025 to 2028, maintain annual submission of conflict-of-interest

declarations by 100% of management and employees in key positions

From 2025 to 2028, ensure that 100% of reports or allegations involving

suspected anti-competitive conduct are recorded and investigated

By 2028, achieve 100% employee coverage of anti-fraud and anti-money

laundering awareness training

By 2028, achieve 100% employee coverage of information security awareness

training

From 2025 to 2028, maintain zero major data breach incidents

By 2028, ensure that 100% of suppliers have signed the Integrity Agreement for

Business Cooperation

6. Whistleblowing and Protection Mechanisms

6.1. The Company encourages employees and business partners to report any
actual or suspected violations of business ethics, applicable laws and
regulations, or Company policies.

6.2. COSMOS is committed to handling all reports confidentially to the extent
permitted by law. The Company takes appropriate measures to protect

whistleblowers from retaliation, discrimination, or any other adverse
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treatment resulting from reports made in good faith. Any individual who
engages in retaliation against a whistleblower may be subject to disciplinary
action and, where applicable, legal liability.

The Company will investigate reported concerns objectively, fairly, and
impartially, and will take appropriate corrective and disciplinary actions
based on the results of the investigation. These measures help maintain the
integrity, fairness, and transparency of the Company's governance and
compliance framework.

Employees and business partners may submit reports anonymously or with
their identity disclosed through the following channels:

Receiving Department: Internal Audit Department

Whistleblowing Hotline: +86 25 6698 7788 ext. 8011

Whistleblowing Email: ia@cosmoschem.com

Whistleblowing QR Code:

Mailing Address: 10/F, C1 Tower, Jiulonghu International Corporate
Headquarters, No. 19 Suyuan Avenue, Jiangning District, Nanjing, China
Postal Code: 211102

Training and Communication

All employees and business partners are expected to understand and
comply with this Policy.
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The Company promotes awareness and understanding of business ethics
and compliance requirements through structured training and
communication programs. Business ethics training may include new
employee orientation, periodic compliance training, and targeted training
on key risk areas, helping employees identify and appropriately manage
compliance risks in their daily work.

The Company encourages employees to integrate business ethics principles
into their day-to-day activities. We also encourage ongoing communication
and engagement with business partners to promote a shared understanding
of, and commitment to, ethical business conduct. Employees and relevant
parties may be required to acknowledge their understanding of, and
compliance with, this Policy in accordance with Company requirements.
Violation Handling

The Company takes violations of this Policy and applicable laws and
regulations seriously. Depending on the nature and severity of the violation,
disciplinary measures may include warnings, disciplinary action,
reassignment, termination of employment, or other appropriate corrective
actions. Where unlawful conduct is identified, the Company may refer the
matter to the relevant authorities in accordance with applicable laws and
regulations.

Where a business partner is found to have violated business ethics principles

or applicable legal requirements, the Company may require corrective
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action and, where appropriate, suspend or terminate the business
relationship.

Through a clear accountability framework, the Company seeks to ensure the
effective implementation of this Policy, safeqguard its reputation and

legitimate interests, and support long-term sustainable development.

9. Review and Update
This Policy is reviewed annually by the President's Office. The review
considers, among other factors, the effectiveness of Policy implementation,
employee feedback, changes in applicable laws and regulations, and
evolving industry practices and expectations.
Where updates are deemed necessary, the revised Policy will be
communicated to employees and other relevant stakeholders in a timely
manner to support ongoing awareness and compliance with the latest
requirements.

10. Policy Communication
This Policy will be communicated to employees through training programs
and the Company's intranet. Other stakeholders may access this Policy
through the Company's official website or through their designated
Company contacts.

11. Revision History

Doc Rev. | Effective Date Description of Changes
00 2024-09-06 | Initial release.
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01 2025-02-14 | Description updated.

02 2026-02-02 | Added the sections Fair Competition, Violation

Handling, and Responsible Business Relationships,

and revised the Management Targets.

AR RERG” 10/F, C1 Tower, Jiulonghu International Corporation Headquarters,
Follow us @COSMOS Personal Care : : g .. .
No.19 Suyuan Avenue, Jiangning District, Nanjing, China

BRIITERRAE19S R ERRE S ERECIEH




	1.Policy Statement
	2.Scope
	3.Governance and Responsibilities
	3.1.Top management
	3.2.Sustainability Leadership Group
	3.3.Sustainability Working Group
	3.4.Employees
	4.Business Ethics Requirements
	4.1.Anti-Corruption and Anti-Bribery
	4.2.Gifts, Hospitality, and Business Courtesies
	4.3.Conflict of Interest
	4.4.Fair Competition
	4.5.Anti-Fraud
	4.6.Anti-Money Laundering
	4.7.Information Security and Data Protection
	4.8.Responsible Business Relationships
	5.Management Targets
	Targets
	From 2025 to 2028, provide anti-corruption trainin
	From 2025 to 2028, conduct one internal anti-corru
	From 2025 to 2028, maintain annual submission of c
	From 2025 to 2028, ensure that 100% of reports or 
	By 2028, achieve 100% employee coverage of anti-fr
	By 2028, achieve 100% employee coverage of informa
	From 2025 to 2028, maintain zero major data breach
	By 2028, ensure that 100% of suppliers have signed
	6.Whistleblowing and Protection Mechanisms
	6.1.The Company encourages employees and business part
	6.2.COSMOS is committed to handling all reports confid
	6.3.The Company will investigate reported concerns obj
	6.4.Employees and business partners may submit reports
	7.Training and Communication
	8.Violation Handling
	9.Review and Update
	10.Policy Communication
	11.Revision History

