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Labor and Human Rights Policy

1. Purpose

 Nanjing COSMOS Chemical Co., Ltd. (“COSMOS”, the “Company”, or “we”) is

committed to respecting and upholding internationally recognized human

rights throughout its operations.

 This Policy aims to foster a fair, respectful, healthy, and inclusive workplace,

support the well-being and development of our employees, and promote

sustainable growth for both the Company and its people. It also supports

compliance with applicable laws and regulations, as well as internationally

recognized human rights principles and standards.

2. Scope

 This Policy applies to Nanjing COSMOS Chemical Co., Ltd. and its subsidiaries,

branch offices, and affiliated entities.

 All directors, officers, managers, and employees, including full-time and

part-time employees, interns, consultants, and outsourced personnel, are

expected to comply with this Policy.

3. Governance and Responsibilities

3.1. Top Management

Top Management holds overall accountability for labor and human rights

management and is responsible for:

 Establishing the strategic direction for labor and human rights management
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and ensuring alignment with the Company's values, business strategy, and

long-term development objectives;

 Providing adequate human, financial, and operational resources to support

the effective implementation of this Policy;

 Overseeing the implementation and effectiveness of this Policy, reviewing

labor and human rights performance regularly, and making timely decisions

on material issues and risks.

3.2. Administration and Human Resources Center

The Administration and Human Resources Center is responsible for the

day-to-day coordination and implementation of this Policy. Its key

responsibilities include:

 Developing labor and human rights monitoring and review plans and

conducting periodic assessments across departments and subsidiaries;

 Collecting and analyzing relevant data, including occupational health and

safety records, workplace feedback, and training participation, to identify

risks, trends, and opportunities for improvement;

 Coordinating corrective actions and monitoring implementation to ensure

identified issues are addressed appropriately;

 Reporting labor and human rights performance and key findings to Top

Management on a regular basis.

3.3. Employees

All employees are expected to:
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 Familiarize themselves with this Policy and understand their rights and

responsibilities;

 Comply with this Policy and actively support labor and human rights

initiatives, including participating in occupational health and safety training

and providing feedback on working conditions;

 Report any actual or suspected violations, concerns, or grievances through

designated reporting channels;

 Cooperate with relevant investigations and remediation activities where

required.

4. Commitments

4.1. Employee Health and Safety

 COSMOS is committed to providing a safe and healthy working environment

and preventing work-related injuries, illnesses, and occupational diseases.

We provide workplaces that meet applicable occupational health and safety

requirements and implement appropriate measures to protect employee

health and well-being, including the provision of personal protective

equipment (PPE) and regular occupational health examinations.

 We conduct emergency preparedness and response drills on a regular basis

to help employees develop essential safety awareness and emergency

response capabilities.

4.2. Working Conditions

 COSMOS is committed to providing decent working conditions for all
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employees. We promote reasonable working hours and adequate rest

periods, seek to prevent excessive overtime, and comply with applicable

labor laws and regulations.

 We provide fair compensation and benefits and strive to support employees'

well-being and quality of life. We also continuously improve workplace

facilities and working conditions to enhance employee well-being, comfort,

and job satisfaction.

4.3. Social Dialogue

 COSMOS promotes open, constructive, and respectful dialogue between

employees and management to foster trust and collaborative working

relationships.

 We encourage employee participation through regular meetings, employee

representative congresses, suggestion boxes, and other communication

channels, and we seek to respond to employee concerns in a timely manner.

 We maintain effective feedback mechanisms to ensure that employees have

opportunities to express their views and that their voices are heard and

considered.

4.4. Talent Development

 COSMOS is committed to providing fair and equitable development

opportunities and career advancement pathways that support employees in

achieving their professional aspirations.

 We provide a variety of learning and development programs covering
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technical expertise, leadership capabilities, and personal development.

 We also encourage self-directed learning and continuous development by

providing relevant learning resources and opportunities.

4.5. Child Labor, Forced Labor, and Human Trafficking

 COSMOS maintains a zero-tolerance approach to child labor, forced labor,

and human trafficking. We comply with applicable laws and regulations and

ensure that all employees meet the minimum legal working age

requirements.

 We ensure that all work is performed on a voluntary basis. We prohibit all

forms of forced or compulsory labor, including any form of coercion,

intimidation, deception, debt bondage, or restriction of freedom of

movement.

 We regularly review recruitment and employment practices to help ensure

compliance with applicable legal requirements and to prevent child labor,

forced labor, and human trafficking risks.

4.6. Diversity, Equity, and Inclusion

 COSMOS is committed to providing fair, equitable, and inclusive employment

opportunities for all employees. Employment-related decisions, including

hiring, compensation, training, promotion, termination of employment, and

retirement, must not be influenced by race, color, sex, religion, nationality,

ethnicity, health status, marital status, veteran status, sexual orientation,

gender identity, or any other characteristic protected by applicable laws.
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 We are committed to fostering a diverse, equitable, inclusive, and respectful

workplace where all employees are treated fairly and have equal

opportunities to develop and succeed. We do not tolerate any form of

discrimination, harassment, or inappropriate conduct that undermines an

individual's dignity, rights, or well-being.

 We actively promote diversity, equity, and inclusion through regular training,

awareness-raising activities, and employee engagement initiatives to

strengthen understanding and cultivate an inclusive workplace culture.

5. Management Targets

Topics Targets

Employee Health

and Safety

From 2025 to 2030, ensure that 100% of workplaces

are covered by occupational health and safety risk

assessments, and that all employees receive

occupational health and safety training at least twice

annually

Working Conditions
From 2025 to 2030, maintain a 100% annual social

insurance coverage rate for all employees

Social Dialogue By 2030, achieve an employee satisfaction rate of 97%

Talent

Development

By 2030, achieve 100% employee training coverage

and provide an average of at least 30 training hours

per employee annually

Child Labor, Forced From 2025 to 2030, maintain zero incidents of child
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Labor, and Human

Trafficking

labor and forced labor across the Company and its

supply chain

Diversity, Equity,

and Inclusion

By 2030, achieve 30% female representation in

management positions

6. Grievance and Reporting Channels

6.1. The Company encourages employees and business partners to raise

concerns and report any actual or suspected violations of labor and human

rights principles, applicable laws and regulations, or this Policy.

6.2. COSMOS is committed to handling all reports confidentially to the extent

permitted by law, protecting the privacy and safety of individuals who raise

concerns, and prohibiting any form of retaliation. Any individual who

engages in retaliatory behavior may be subject to disciplinary action and,

where applicable, legal liability.

6.3. Concerns may be raised, and reports may be submitted, through the

following channels:

 Receiving Department: Internal Audit Department

 Reporting Hotline: +86 25 6698 7788 ext. 8011

 Reporting Email: ia@cosmoschem.com

 Reporting QR Code:

mailto:ia@cosmoschem.com
mailto:ia@cosmoschem.com
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 Mailing Address: 10/F, C1 Tower, Jiulonghu International Corporate

Headquarters, No. 19 Suyuan Avenue, Jiangning District, Nanjing, China

 Postal Code: 211102

7. Training and Acknowledgment

 All employees are expected to understand and comply with this Policy. The

Company will provide regular communication and training to promote a

consistent understanding of labor and human rights principles across the

organization. Training may include new employee orientation, online and

in-person compliance training, and other relevant learning activities.

8. Review and Update

 This Policy is reviewed annually by the Administration and Human Resources

Center. The review considers, among other factors, the effectiveness of

policy implementation, employee feedback, changes in applicable laws and

regulations, and evolving industry practices and expectations.

 Where updates are deemed necessary, the revised Policy will be

communicated to employees and other relevant stakeholders in a timely

manner to support ongoing awareness and compliance with the latest

requirements.

9. Policy Communication

 This Policy will be communicated to employees through the employee

handbook and the Company's intranet. Other stakeholders may access this

Policy through the Company's official website or through their designated
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Company contacts.

10. Revision History

Doc Rev. Effective Date Description of Changes

00 2024-09-10 Initial release.

01 2026-01-01 Policy revised.

------End of Document------
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